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Employing Green Human Resource Management in
Marketing and Organizational Sustainability
Strategies Meta- Analysis Study

Dr.Mahmoud Fawzy Rashad®
Abestract:

The current study is part of a second-level meta-analysis, which aims
to monitor and characterize recent research trends related to the
employment of green human resource management practices in
marketing and organizational sustainability strategies. This study
analyzes studies conducted between 2014 and 2025 to uncover the
intellectual and cognitive issues underlying these studies, identify the
methodological procedures followed, and highlight their key findings.
This helps develop a future vision for the research and application of
green human resource management.

The results direct the attention of marketing and public relations
managers toward long-term community and environmental
investment, aiming to build solid relationships between the
organization and interest groups concerned with environmental
sustainability issues and considerations, such as ministries, regulatory
and executive bodies, and media outlets specializing in these issues.

Green human resource practices are consistent with the intellectual
premises of resource conservation theory, whereby investing
resources—through training, development, and green motivation—is
the only way to protect against, avoid, or recover from loss. This is
achieved by utilizing intellectual capital, developing skills, and
maximizing trust to compensate for any potential loss.

The communication and marketing dimensions of green human
resource management within the organizational environment are
consistent with indicators such as: (the level of organizational trust,
the altruistic citizenship behavior of organizational members, the

* Assistant Professor at Public Relations and Advertising Department, Faculty of
Mass Communication, Misr University for Science and Technology.
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efficiency of intellectual capital at the organizational level and
positive psychological capital at the personal level, the organization's
reputation and brand, employee promotion and retention rates, the
organization's capital from relationships with interest groups,
productive efficiency, and market share growth).

The study recommends incorporating green human resource practices
into the dimensions of educational quality at universities, stemming
from the community engagement criterion. It also recommends
including green human resource practices in the agenda and activities
of the National Initiative for Smart Green Projects, sponsored by the
Ministry of Planning and Economic Development.

Keywords: Green Human Resources, Marketing strategies,
Organizational sustainability
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